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HML EflPLOYEE REFERRAL SCHEME
(E rdva1$Mry,60)

PurDo..: To gel committed prolessionals to work Mlh Harisons Malaya am Lld led (HML) wlh
thehep ofpeoplewho knowlhe organpalron beller Empoyees should notelhalthrs scheme s
nol for foNarding resumes for genera consideEiion Il ls almod al.llhcllng and rcLiding
qh/1dl€cl p*oDat ro b'tlcl HllL s one of lha b$t plac@ lo work in.

Scop.: Applic.ble lo al employes who are permanenl n n.lure who afe n lhe categor\] of
Erscutlv@.nd stllf of HarFons ilalav.lam Limrted except empovees of NR Depadment.
and Gene6llvlanagers & above of the conpany

1. HR wi0 .osl the iob vacancies and proli e requiemenls on
!n.

2 Al foM€rd sutable profles of peope

that a referc represenls an endofsem€nl and lhev mav be contacled lo provrdea reference
o.getmoredetais on any indivdla they efer

3. Emolovees must mention th€ir name, lher depadment and date on whch lhev are
IoNarding lhe Esume et lho 6oP or..ch tpPllcalion th€v .b foMrding onlv sucn
.ce. sh.ll b€ conridorod ar p.r $i. policy

4 The eiered canddales wil be consdered on a no._prefer€r ralbasls and wrllundergo the
no.oa s€lectDn pfocess alongsde al olher appicanls wlh obieclve sctutnv or
comletenoles. exp. €nce and clalfcalions Ths objeclivity ulassure lhal we hre lhe
besl lit fof 6ach avar able vacancy.

5 .  Rosrd : l l  r  r€ le  ed  La^o 'oa le  i i  r€d  r re  lheseedo-  p ro less  . .6 rpovee,ho  ra<

refe.€d lhe csndidate wll be eligible to rece ve an amounl as g ven below, afler deduclrnq

a, R!. 350d. ror dl Stlf, Po.ltlon!

b. .6500/- for.ll P6lllon. fron Gnd. Vl to A.EbhntU.Da€.E

c, R!, 8500/- for p ltlon. or D.pug u .g.r/lil.n.s.r

d. R.12oo0/- for podlion. orS.nlor M.nag.r/ chl.l .n.g€r

Ld\ bgcdtr 'nake HML one of de b



Htt Go Fot
o^'imr

a

Once lhe candidate compleles S]! monlhs olsetoice with th€ Company, HRw nliale lhe
pro@ss ol rewading lhe employee who refered th€ candidale to lhe pos[on As a pan or
lhe ioining pro€ss new rccru s wl den[ry then €feral source Dunns the aroresaid
penod of 6 mo.ihs. if lhe c.nd dal€ €signs lrom lhe organzalion lhe scheme u I not be
appicable. ln lhe meanlme if the Eferee €siqns from the organzation, the scheme wl

An appbp are comhunicanon each quarter wll be made lo all Employees indicalrng
p@g.ess.nd €flectveness of lhe schehe

oth€r t m! and condldonr.

a) Di€cl r€cruitmenl throlgh Campus / Job Podals w not be cons dered under lhe

b) Any efe.fals tor lhe posrton oI lvlanagement TE n€e wll not be co.sldered under lhe

c) In case of mu liplejefera s or any ambguities / doubls. the date on whch lhe rirsl
aDolcallon was received in HRwil be used todetehin€ lhe refera awardee

d) lf an elterna consulant has ELr€ady rerered lhe dandidale, the pe6on rel€riing woud
nol be elgibLe for any rew.rd and he / she would be nfomed aboutlhe same.

e) ll any ambiguity afses oul of the above soheme lhe fnal aulho tv €sls wlh HR

This po icy supeEedes all ean er pol c es on lho above subjecl

Thls policy k 6lrecOft lrcm 15 F.b@ry, 2011.
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